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    第一部分：绪论。首先界定了相关基本概念，并分析了产业升级与人
力资源之间相互作用的关系，接着对台湾产业升级中的人力资源问题的相
关文献进行综述， 后说明研究此课题的缘起和思路方法。 
    第二部分：台湾的产业结构升级。从过去、现在以及未来的发展趋势
三个时间段，对台湾产业升级过程进行阐述，作为下一部分研究的基础。 
    第三部分：台湾产业升级面临的人力资源问题。在回顾过去台湾产业
升级中的人力资源运用后，阐述现阶段台湾产业升级中出现的人力资源问
题，及其对台湾经济社会的影响。 
    第四部分：当前人力资源问题产生的原因。从教育、职业训练与劳动
政策三个方面具体分析当前人力资源问题的成因。 
































In a country or a region, the industrial structure upgrading is a process of 
dynamical adjustment and systematic optimization, which must be related 
closely with the quantity and quality of human resource and the level of 
technological innovation. 
This thesis focuses on the human resource problems，the reasons and the 
prospect of human resource exertion in the process of industrial structure 
upgrading in Taiwan in the perspectives of industrial economics, labor 
economics, human resource management. There are five parts in the thesis:  
Part One: Introduction. The basic concepts are defined, and the relationship 
between the industrial structure upgrading and human resource is analyzed, the 
literature on human resource problems in the process of the industrial structure 
upgrading in Taiwan is reviewed, and the research origin and methodology are 
described.  
    Part Two: The industrial structure upgrading in Taiwan. The process of the 
industrial structure upgrading in Taiwan is discussed in terms of the past, the 
present and the future, which composes the basis of the researches of the next 
part of the thesis.   
Part Three: The human resource problems in the process of the industrial 
structure upgrading in Taiwan. On the basis of the review of the human resource 
exertion in the process of the industrial structure upgrading in the past in Taiwan, 
the human resource problems in the process of the industrial structure upgrading 
nowadays in Taiwan and their influences on Taiwan’s economy and society are 
explored. 
Part Four: The causes of human resource problems. Three aspects, e.g., 
education, vocational training and labor policy compose the main causes of 














Part Five: The prospect of human resource exertion in the future in Taiwan. 
On the basis of the forecast of the trends of human resource in the future in 
Taiwan, Taiwan Authorities’ human resource policies are discussed, and the 
appraisal on Taiwan Authorities’ human resource policies are given. At the end, 
prospect of cooperation of Co-strait is described. 
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绪  论 







第一节  相关基本概念的界定 
    一、产业及产业结构升级 













    产业结构升级，是指在一定经济发展总量条件下产业结构的高素质化
                                                        
① 




























    二、人力资源 











    人力资源包括质量和数量两个方面，它不仅要求具有劳动能力，同时
还要求具有健康的、创造性的劳动，能推动社会的发展和人类的进步。一
                                                        
①
台湾“行政院主计处”：《人力资源调查答客问》。 























    三、产业升级与人力资源的关系 





    （一）产业升级对人力资源的要求 











                                                        
① 王开明、万君康：《人力资源对产业结构演进的影响》，《武汉汽车工业大学学报》2000 年第 6期 























    （二）人力资源对产业升级的影响 
    产业结构升级对人力资源的各方面产生制约和要求，反之， 人力资源
的数量结构和质量水平以及结构水平也会对产业结构调整和升级产生影
响。 












                                                        
① 周平：《试论我国人力资源开发与产业结构调整升级的关系》，《西南民族学院学报（哲社版）》1999 
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第二节 文献综述 









    一、大陆方面 





























    二、台湾方面 
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